MANDATORY TRAINING

Each employee at DSC, regardless of title, position, and hire date is required to complete training
modules on an annual basis. Examples include (but are not limited to): Right-to-Know, Title X, Unlawful
Harassment, Information Security, and Auto Liability. Refresher courses may be required as updates are
released by the BOR. New employees must complete all training modules within 30 days of initial
employment and annually after that.
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